SOIL SCIENCE SOCIETY OF SOUTH AFRICA

CONSTITUTION
(JANUARY 2009 & Amended 2017)

NAME
1. The name of the Society is the Soil Science Society of South Africa (Grondkundevereniging van SuidAfrika) hereinafter referred to as the “Society”.
1.1 The Society shall:
Exist in its own right, separately from its members;
Continue to exist even when its membership changes and there are different office
bearers;
Be able to own property and other possessions and
Be able to sue and be sued in its own name.
1.2 Members or office bearers of the Society do not have rights over assets that belong to the
Society.

OBJECTIVE
2.

The general objective of the Society is to foster and promote the study of the soil in all its facets by:

(a)

creating opportunities for the free exchange of ideas between soil scientists in South Africa;

(b)

fostering liaison between the Society and other bodies with common or similar interests both in
South Africa and abroad;

(c)

obtaining and disseminating knowledge, information and ideas pertaining to the soil by means of
deliberations and publications;

(d)

promoting the work and interests of members of the profession;

(e)

encouraging scientific training in soil science;

(f)

fulfilling any other function that may be in the interests of soil science.

LANGUAGE
3.

English and Afrikaans are the recognized languages of the Society. The business and proceedings of
the Society may be conducted in either language, but for the convenience of members all notifications of
the Society shall, as far as possible, be in both languages.

MEMBERSHIP
4.

The Society consists of Honorary Members, Full Members, Associate Members, Student Members,
Institutional Members and Retired Members (collectively referred to hereinafter as members).
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5.

Full Membership is limited to persons practicing or who have practised, a soil science profession and
who hold a four-year degree or its recognized equivalent in soil science, or persons who have been
practising a soil science profession for at least three years and who hold a four-year degree or its
recognised equivalent in the natural science, subject to approval of the application by the Council.

6.

Associate Membership is limited to persons with acceptable academic or technical qualifications or
appropriate experience and who have practised a soil science profession for at least three years, subject
to approval of the application by the Council.

7.

Student Membership is limited to full-time registered students of a university or technicon who do not
qualify for Associate of Full Membership, subject to approval of the application by the Council.

8.

(a)

Honorary Membership may be granted to a Full Member whom the Society wishes to honour by
reason of meritorious services rendered to, and for the realisation of the objectives of, the
Society or by reason of his eminence in science.

(b)

Honorary Members shall be elected by a two-thirds majority vote of the Council, notice having
been given at the previous Council meeting of the intention to consider such persons for
Honorary Membership. A motivated proposal for Honorary Membership must be submitted in
writing to the Secretary of the Society. It must be signed by a proposer and a seconder each of
whom must be Full Members in good standing.
The election of Honorary Members shall, however, be announced only on the occasion of a
General Meeting.

(c)

Honorary Members are not required to pay membership or congress registration fees.

9.

Institutional Membership may at the discretion of the Council, be granted to an institution or organisation.

10.

Retired Membership may at the discretion of the Council, be granted to Full Members that have retired
from their work. They must at least have been a member in good standing of the Society for more than
twenty (20) years to qualify for this category of membership. Such members do not pay membership
fees, but still have all the privileges of Full Members.

11.

An application for membership must be submitted on the prescribed form to the Secretary for
consideration by the Council and must be supported by two Full Members in good standing acting as
proposer and seconder. The signature of the applicant on the application form will be regarded as
acknowledgement that, if elected, the applicant will be bound by the Constitution and decisions of the
Society.

12.

When a new member is elected he shall be liable for the full subscription of the current year, except
when he is elected during the last three months of the year in which case he shall be required to pay the
full subscription for the following year.

13.

Any member may resign from the Society by submitting his registration in writing to the Secretary. Upon
acceptance of such resignation by the Council, the person ceases to be a member, but remains
responsible for payment of all arrear subscriptions or any other moneys owed to the Society.

14.

If any member or office bearer, in the opinion of the Council, purposely contravenes the Constitution of
the Society or is guilty of improper or dishonest conduct contrary to the Society, or remains in default
with respect to moneys owed to the Society after proper notice is given thereof, the Council is
empowered to:
(a)

permanently suspend such member;

(b)

withhold all rights and privileges of membership from such member for such period duly
considered by Council to be appropriate or advisable;
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(c)

request such member by way of the Secretary to resign, and should such member fail to do so
within fourteen days of the date on which the request was issued, to suspend such member;

(d)

request such member to appear before the Council for the purpose of explaining his conduct to
members of Council. Appeals against such removal will be for consideration of the council and
should such member fail to appear when requested to do so, to suspend him or deal with him in
accordance with these articles.

15.

Membership shall, following proper notification to the effect, be terminated should a member be in arrear
with his subscriptions or other moneys owed to the Society.

16.

Upon termination of membership for any reason whatever, the member shall remain responsible for the
full subscription for the calendar year in which his membership terminates, as for payment of all arrear
subscriptions or other moneys owed to the Society.

PRIVILEGE OF MEMBERS
17.

All registered Members of the Society shall receive all notices, newsletters and publications of the
Society, and may attend General Meetings and congresses of the Society.

18.

An Institutional Member is entitled to nominate not more than two representatives who shall enjoy all the
privileges mentioned in Article 16.

19.

Only Full Members in good standing, the representatives of Institutional Members in good standing, and
Honorary Members are entitled to vote at a General Meeting of the Society.

THE COUNCIL
20.

The affairs of the Society are managed by a Council, consisting of:
(a)

The immediate Past-President of the Society

(b)

The following elected members:
i.
ii.
iii.

A President
A Vice-President
Four ordinary Council Members

(c)

A Secretary / Treasurer to be appointed by the Council

(d)

One additional member, co-opted by the Council.

21.

Only Full Members of the Society may serve on the Council or its committees.

22.

(a)

The Vice-President of the Society shall automatically become President of the newly elected
Council after the expiry of one term in office as Vice-President.

(b)

The immediate Past-President shall automatically serve on a newly elected Council for one
term, following which he shall retire and not be eligible for election to Council until one term has
elapsed from the date of his retirement from the Council.

(c)

The Vice-President shall be elected out of the four serving ordinary Council Members as
stipulated by Clause 22.1.
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(d)

The ordinary members shall be elected as stipulated by Clause 22.2. An ordinary member shall
serve for two terms of office after which he shall retire. Retiring ordinary members of the Council
are eligible for re-election.
After four consecutive terms of office an ordinary member shall retire and not be eligible for
election to Council until one term has elapsed from the date of his retirement from the Council.

(e)

The term of office of a newly elected Council commences immediately following the General
Meeting at which the membership of such Council is announced.

(f)

A term of office shall be at least 18 months, but not more than 24 months.

22.1

The Vice-President shall be elected out of the four serving ordinary Council Members on a ballot
list showing the full names of candidates, their occupations and addresses. The ballot list shall
be sent out to all Full Members in good standing 50 days prior to the General Meeting and the
duly completed list shall be returned to the Secretary so as to reach him not later than fourteen
(14) days preceding the General Meeting, after which the scrutinisers shall commence their
duties. Each member entitled to vote shall have one vote for the Vice-President. In the event of
the number of votes being equal for any two or more candidates, they shall be balloted again at
the General Meeting by Full Members present.

22.2

The ordinary members of the Council are elected as follows:
(a)

Nominations must be obtained from members.

(b)

The notice calling for nominations for the Council, shall be sent 120 days prior to the date
of the General Meeting to each Full Member of the Society who is not in arrear with his
subscriptions and all such nominations duly signed by the proposer and seconder shall
be lodged with the Secretary not later than 90 days prior to the date of the General
Meeting.

(c)

On receipt of the nominations, the Secretary shall notify each nominee and request his
acceptance or otherwise of such nomination 60 days prior to the date of the General
Meeting, and failing acceptance, such nomination shall be void.

(d)

Should the nomination list of members to be elected to the Council not include the
names of as many members as required to fill the vacancies arising on the Council, the
Council shall nominate qualified members to complete the list, and the members
nominated shall be declared elected at a General Meeting.

(e)

The ballot list shall show the full names of candidates, their occupations and addresses.
The ballot list shall be sent out to all Full Members in good standing 50 days prior to the
General Meeting and the duly completed list shall be returned to the Secretary so as to
reach him not later than fourteen (14) days preceding the General Meeting, after which
the scrutinisers shall commence their duties.

(f)

Each member entitled to vote shall have one to four votes in respect of ordinary Council
Members. The one to four candidates (depending upon the number of vacancies on the
Council due to Clause 21(d) and taking into consideration that one of the serving
ordinary members will be elected as Vice-President) who receive the most votes will be
elected. In the event of the number of votes being equal for any two or more candidates,
all of whom cannot be declared elected, they shall be balloted again at the General
Meeting by the Full Members present.

(g)

The Council shall, at its last meeting before the General Meeting, appoint from amongst
Full Members not standing for election to the Council not less than three scrutinisers.
Their duties shall be to open and examine the ballot lists, and report the results of their
count, which shall be final, to the Chairman at the General Meeting.
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23.

In the event of any vacancy occurring on the Council during a term the Council has power to appoint a
Full Member of the Society to fill the vacancy for the remainder of the term.

24.

At a Council meeting a quorum shall be constituted by not less than one half of the members of the
Council.

25.

In the event of matters brought before the Council being decided by votes, the Chairman shall have
casting vote in addition to a deliberative vote.

26.

Each member of the Council shall be accountable only in respect of his own acts and shall not be
accountable for any act done or authorized to which he has not expressly assented.

FUNCTIONS OF THE COUNCIL
27.

The Council must meet at least once a year, at the request of the President or at least three Council
Members.

28.

The Council is empowered to execute the objectives and resolutions of the Society.

29.

The President, or in his absence the Vice-President, shall take the Chair at General Meetings,
Congresses and Council Meetings. In the absence of both these officers, the members present shall
elect a chairman for the occasion.

30.

The Council decides on applications for membership and exercises discipline.

31.

The Council will keep and maintain a current Register of Members.

32.

The Council determines the venue and date of all General Meetings, Congresses and any other
meetings arranged by the Society, and sees to it that the proceedings are properly organised and
minuted. The Council may arrange special meetings of the Society at short notice for conferences,
reading of papers, lectures, symposia, etc.

33.

All funds, assets and property, fixed or otherwise, of the Society, and the acquisition, administration or
disposal thereof, shall be vested in the Council.
33.1 Members or office bearers of the Society do not have rights over assets that belong to the Society.

34.

All money received by the Society shall be deposited, without undue delay, with such financial institution
as the Council may decide upon. True accounts shall be kept of all money received and expended and
of the assets and liabilities of the Society.

35.

The Council shall determine the membership fees applicable to members.

36.

In the event of the Council having to control any trust money wholly or in part, and the constitution of
such funds stipulate that they be controlled by Trustees, the Council shall appoint the Trustees of such
funds.

37.

The Council may employ persons and determine the remuneration or fees, if any, which shall be payable
to members of the Society, officers or employees, as well as the nature of the disbursements which shall
be refunded to members in connection with work done on behalf of the Society.

38.

The Council, may, at its discretion, appoint committees for specific purposes and may co-opt other
persons for this purpose.

39.

The Council may authorize the establishment of branches of the Society. The constitution of a branch of
the Society shall, however, not come into force or effect until it has been sanctioned by the Council.
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40.

The President shall submit to each ordinary General Meeting a report alternately in English and
Afrikaans of the affairs of the Society and the Secretary/Treasurer shall submit an audited statement of
accounts for the preceding period. The Council appoints the auditors.

41.

Only the Council, in the person of the President or a person to whom he has given his authorisation, is
empowered to make public statements on behalf of the Society.

GENERAL MEETINGS AND CONGRESSES
42.

The General Meeting of the Society shall be held at least biennially.

43.

A Special General Meeting may be convened at any time for a specific purpose should the Council
deem it necessary or at the written request of at least 20% (twenty percent) Full Members. Only the
business for which a Special General Meeting has been called shall be dealt with by such meeting.
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A Congress shall, whenever possible, be held with the General Meeting. The purpose of the Congress
shall be the advancement of soil science by means of deliberations, papers, symposia, excursions,
exhibitions or by any other means that the Council may determine.

45.

Notices of General and Special Meetings and Congresses shall, together with the agenda, be posted to
members not less than one month before the meeting. The non-receipt of such notice by a member shall
not invalidate the proceedings of a meeting.

46.

At General Meetings 20% (twenty percent) Full Members of votes shall constitute a quorum.

47.

Subject to articles 18 and 54 of the Constitution, a majority of votes shall decide any matter before the
General Meeting.

48.

In the event of votes at any meeting being equal, the Chairman shall have a casting in addition to a
deliberative vote.

FINANCES
49.

50.

The financial year of the Society extends from the first day of January to the 31st of December of that
year. The organization may not give any of its money or property to its members or office bearers. The
only time it can be done is when it pays for work that a member or office bearer has done for the
organization. The payment must be a reasonable amount for the work done.
Annual subscriptions become due and payable to the Treasurer on January 1 st of each year and must be
paid on or before March 31st of each year. Any member whose subscription is not paid by the end of
March shall forfeit all privileges of membership.

51.

Official receipts shall be issued for all money received in the form of coins and notes.

52.

The organisations financial transactions shall be conducted by means of a banking account. The
investment of all funds controlled by the Society shall be by resolution of the Council and all securities
shall be registered in the name of the Society.

INTERPRETATION AND AMENDMENT OF THE CONSTITUTION
53.

In case of any doubt to the meaning or import of any portion of the Constitution, the interpretation of the
Council shall be final and binding.

54.

This Constitution may be altered at a General Meeting or Special Meeting provided that due notice of the
meeting specifying the nature of the alteration, deletion or addition, has been given to members in terms
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of article 45 and the votes of at least two-thirds of the members, present and entitled to vote, are
recorded in favour of the amendment.
55.

Notice of motion on any constitutional charge must reach the Secretary in writing at least 60 days before
the date of the meeting and must be seconded by at least two Full Members.

56.

Should any circumstances arise necessitating the Council, in the interest of the Society, taking action not
covered by the Constitution or a resolution of a General Meeting, the Council is authorised to take such
action as may be necessary and it shall report the nature of such action to members as soon as
possible.

DISSOLUTION
57.
58.

The Society shall be dissolved if two thirds of the paid-up members, present at a voting meeting
convened for the consideration of closing down, so decide.
The event of dissolution of the Society its remaining assets, after complying with any
liabilities, shall be given or made over to another company, association, society or
organisation with similar objectives to the Society. If such an organisation with similar aims
does not exist at the time of dissolution, the assets shall be held in trust until such an
organisation is established.
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ANNEXURE A: AMENDMENT TO THE SSSSA CONSTITUTION
This annexure is explanatory to the extended role of the South African Plant and Soil Sciences Committee
(SAPSSC) within the:
Soil Science Society of South Africa (SSSSA)
Within the constitution of the South African Plant and Soil Sciences Committee (SAPSSC) 23 March 2015 the
purpose of the SSSSA is clearly stated.
Herewith an extract from the SAPSSC constitution:

1. ENABLING CONSTITUTION
This Constitution (SAPSSC) is an enabling Constitution. Detail related to certain processes and procedures to be
followed by SAPSSC, could also be specified in separate operational documents (these must be specified at
some point in this constitution) reference to which can be gleaned from the content of the Constitution and
should be accepted by Members, and their Representatives as if included in this Constitution.
1.1 Name
The Association shall be known as the South African Plant and Soil Sciences Committee (SAPSSC) and shall be
constituted by representatives of member societies and the Chairperson of the South African Journal of Plant
& Soil Management Board and the Chairperson of the Congress Local Organizing Committee (both Ex-officio
representatives). The inaugural member societies are: the Soil Science Society of South Africa, the South
African Society of Crop Production, the Southern African Society for Horticultural Science and the Southern
African Weed Science Society.

2. PURPOSE FOR ESTABLISHMENT
A principle decision was made in 2003 by the Presidents of the different Societies that Combined Congresses
(excluding special conferences) will be held in future. This led to the formation of The Combined Congress
Coordinating Committee (CCCC). The purpose for establishment of the CCCC was therefore primarily to coordinate and oversee the holding of Combined Congresses for the mentioned Societies. This function is now
expanded to include the Management Oversight of the South African Journal of Plant and Soil (SAJPS). The
SAPSSC may also consider further additional functions as determined from time to time.
The SAPSSC will be a body appointed by and reporting to each of the four constituent societies and decisions
taken by the SAPSSC will be subject to final ratification by the member societies. Consensus regarding all
decisions taken by the SAPSSC is mandatory. This should include all the functions that the SAPSSC may wish to
perform.
This constitution includes the provisions of the former CCCC and provides for constitutional matters to include
the Oversight Management of the South African Journal of Plant and Soil. The SAPSSC may at some future time
adopt additional functions.

3. OBJECTIVES
The objectives of the SAPSSC shall be to:
3.1 General objectives
Raise the academic, research, economic, and social profile of agricultural and of plant and soil sciences in South
Africa by whatever legally acceptable means possible.

8

3.2 Specific objectives
3.2.1 Organization of Combined Congresses: This function may include but not be limited to the following:
3.2.1.1 Determine the locations and frequency of Combined Congresses
3.2.1.2 Per Congress to appoint a Chairperson for the Congress Local Organizing Committee whose
responsibility it is to be the primary organizers of the Combined Congress
3.3.1.3 Oversee the financial statements of the Congress Local Organizing Committee, make advances and
receive and distribute profits and liabilities of such congress transactions to member societies.
3.2.2 South African Journal of Plant and Soil: This function is to take ownership of the South African Journal of
Plant and Soil and to exercise management oversight in the publication and functioning of the journal.
The additional responsibilities of the SAPSSC with regard to the proposed Constitution of the South
African Journal of Plant and Soil include the following:
3.2.2.1 Ratify the constitution of the South African Journal of Plant and Soil, and amendments to the
constitution as may be presented from time to time
3.2.2.2 Appoint the Editor-in-Chief and determine the conditions of employment and remuneration package
3.2.2.3 Appoint the Management Board during each term of office, oversee the functions of the Management
Board and determine the remuneration of any of the officers of the Management Board
3.2.2.4 Receive and ratify reports of the Management Board according to the prescribed periods of reporting
3.2.2.5 Appoint Trustees to any of the Trust Funds that may be established by the Management Board in
relation to monies that the Journal may acquire.
Any other specific function as determined by the SAPSSC.

4. THE OBJECTIVES OF THE SAPSSC WITH RESPECT TO ORGANIZING COMBINED CONGRESS
4.1 The objectives of the SAPSSC with respect to organizing Combined Congresses shall be to:
4.1.1 ensure and facilitate the effective and successful holding of Combined Crop Science, Horticultural Science,
Soil Science and Weed Science Congresses in South Africa;
4.1.2 carry out the planning, organisation and affairs of the Congress as a non-profit making concern. It is
recorded that all excess revenues over expenditure or deficits shall be distributed amongst the
participating societies according to a formula decided upon by the SAPSSC at a meeting before every
Combined Congress;
4.1.3 use the opportunity of holding the Congress to improve the scientific knowledge of researchers and
advisors in the fields of interest as agreed upon;
4.1.4 raise and receive funds to facilitate the holding of Congresses in South Africa;
4.1.5 do all things necessary, not inconsistent with this Constitution, as the SAPSSC in its sole discretion and
after due consideration may deem fit, to achieve the above objectives.
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5. THE DUTIES OF THE SAPSSC WITH RESPECT TO ORGANIZING COMBINED CONGRESSES
5.1 To decide on the venue of future congresses.
5.2 To appoint and mandate the annual Congress Local Organising Committee (LOC).
5.3 To oversee the smooth transition from one LOC to the next.
5.4 To ensure that the recommendations from the previous LOC are considered and acted upon.
5.5 To approve the budget and congress plan.
5.6 To maintain and improve the Combined Congress website.
5.7 To manage the bank account established to administer funds of the Combined Congress and other
functions of mutual interest to the SAPSSC and oversee the distribution of declared excess
revenue/deficits amongst the participating Societies.
5.8 To appoint and supervise the SAPSSC Secretariat.

6. THE OBJECTIVES OF THE SAPSSC WITH RESPECT TO OVERSIGHT MANAGEMENT OF THE SOUTH
AFRICAN JOURNAL OF PLANT AND SOIL
6.1 The Oversight Management of the South African Journal of Plant and Soil shall be carried out in accordance
with the Constitution of the South African Journal of Plant and Soil. These objectives shall include, but
not be limited to:
6.1.1 The SAPSSC shall appoint the Management Board and ratify the actions of the Management Board. The
actions of the Management Board of the South African Journal of Plant and Soil shall be ratified after
receiving two reports annually covering the summary activities of the first and last six months of the
financial year.
6.1.2 The SAPSSC shall appoint an Editor–in-Chief of the South African Journal of Plant and Soil after receiving
recommendations for this position from the Management Board of the journal.
6.1.3 The SAPSSC shall appoint a Treasurer/Accountant of the South African Journal of Plant and Soil after
receiving recommendations for this position from the Management Board of the journal.
6.1.4 The SAPSSC shall determine the duties and remuneration of the Editor-in-Chief.
6.1.5 The SAPSSC shall determine framework guidelines for the appointment, duties and remuneration of all
other permanent staff. The Management Board shall appoint other permanent staff as may be deemed
necessary for the functioning of the journal.

It is hereby confirmed that this Amendment to the Constitution was adopted by the Representatives at a
Meeting of the SSSSA held at ________________________, on this __________________________ (date).
________________________

_________________________________

(President SSSSA: Dr JJ Botha)

(Vice-President SSSSA: Mr MJ du Plessis)
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